
M i - h'l:;;'ri*:j [il',.,j0*f,1J,1, -,, - -
l-lealth Irnergency and Oper*tinrr C*nt*r

Vacancy Announcement
First Date of publication: 2l Jesth 207g

Government of Nepal, Ministry.of Health and Population.is seeking the competent candidates to work under the Health Emergencyand operation center (HEOC/MoHP). The requiied qualifications,ikills anJ'competencies for the potentialcandidates are as givenbelow:

Project Name: COVID-19
Title: Social Sp..iulirt

Hiljli:T*:[11."1,,|f:*T':J,|,?:g:..:,:?.:lr:f.ltg?ar science (anthjopo]osx sociorosy, sociardeveropment, raw) orsuitable equivalencv. Minimum of five years of work experience in the fietd of sociat-devetoprrii ;e/ri#;lt[il',;#ilffi:
[::Jril:f 

voice and participation, gender, citizen engagement. Experience in and/or knowtedge of Nepat,s heatth system

Tjtle: Environment

y;li## 
"i1'g:"1r::l';. 

y:::T;: *.g::^:^:: 
r:vironmentar studies/science/Ensineerins/manasement (i.e. MSC inEnvironmental science) or suitable equ-ivatency, Minimum nu. y"ui, ;;;k'il#.J' iX"ili i,'.il'"Ji'#i,.'Jii5.',Xl

r knowledge ot Nepal's health system is preferred.

Note:
(1)

(2)

(3)

(4)

(5)

Age limit: Below 50 years.

shortlisted candidates wiil be interviewed in-person or via virtuar.
Prospective candidates are requested to apply within 10 days of publication by 30 Jesth 207g,S:pmto emailheocvacancv@qmall. com.
For detail of vacant positions above please refer below.
For any confusion, please contact tui. nam Daresh Pandit (Mobile Number: gg51255g34).
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Checklist for Document Submission

(Note: please submit below 1.9 documents by making one pdf file )

Name of the Applicant:

Name of the docurnents

Academic Transcripts computsory qtatest tirstl

Degree rnO Ctrurrt

Certificates of natio

Training in tt: Oiploma or ttrts pac@es, |\4S

Specific experience ,n rn

Professional council registralion (if any)

Two Referees (Name, ng

ffi
h,mf*'..

Ttmlgqq,
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F l irrulil
A, Background
The Government of Nepal is implementing the covlD-19^F.[.rs-.n.v Response and Hearth Systems preparedness (cERHSp) project
t0 prevent' detect and respond to the threat posed by covto-t-g tno to sirengthen national systems roipublic health preparedness rnNepal' The CERHSP projectwas declared effective in April2020and has since been undeiimplementation. An additionalfinancing(AF) is now being proposed to scaleT up existing g{9f to strengthen nerttt'syrters and togistics to respond to coVtD-19, and ro

iHXTi :;#j!:::tffi$X 
sare deplovment oi covto-t g urccine, as tney become avaitable. rhe cEiHSp project, ir.iroirglh.

component 1: Emergency covtD-l| Response for enhancing the capacities of the Ministry of Health and population (MoHp) andits agencies in disease detection to ensurs prompt case findin! and riintrr.t tracing, and to enable the country to mobilize surgeresponse capacity through trained and well-equipped frontine workers. The component comprises three subcomponents:subcomponent 1"1 case Detection, confirmation, bontact rracinj,- necording, Reporting; sub.orponent 1.2 Health systemstrengthening; and subcomponent 1 .3 covlD-1 I vaccine purchase, a new suDcomponent under the AF.

component 2: community Engagement and Risk communicatiolr to ensure the Nepali populace is empowered with timely anorelevant information to prevent and manage covlD-19 infections as wett as to promote health during the pandemic, through effectiveparticipation to vulnerable groups. Underthe AF, these activities will be scated up to focus on: (a) cultural contextualization of atltargeting and vaccine deployment plans; (b) social and behavior cnrng..orrrnicaiion for preventiiJano promotive health leveragingmass' social' and print media, and interpersonal counseling; (c) ouhJach interventions; and (d) citizen engagement for feedback andgrievance redressal mechanisms.

component 3: strengthen.ed capacity for Proiect coordination Implementation and Monitonng to strengthen the MoHp and itscoordinating structure and implementation divisions for exercising requisiie iecr'nical, fiduciary and safeguards due-diligence in thecovlD-19 hearth sector response and knowredge, management and rearning.

component 4: contingen.cy 
.Emergency Response component (cERc) to finance a national response, in face of an eligibleemergency or crisis, if required.

MoHP is the lead implementing agency of the cERHSP p.roject..and is imptementing the project with the support of the HealtnEmergency and operation centre (HEoc), and in coordination with various units incluiing ttie Herrtn coordination Division (HCD),Management Division (MD), curative Services Division (csD), Nationrr i..rtn Education, Information and communication center(NHElcc)and the Nursing services Division (ND), of tnir oepartmentotHeat-tn s9ry1c99]ooisy H,rone has estabtished a projectimplementation unit (PlU) to be responsible for implementing the activities under cERHSp. The plU witt ne neaoeo by the project
coordinator, who is also the ctrief specialist of the HCD. Th. plu, *itn il''. support from HEOC and in coordination with relevent unitsincluding the MD, csD, NHElcc and the ND of the DoHS, willbe 

"rponrilr.6r 
managing the environmentar and socialdue diligenceof the project activities' In particular, the HEOC with NHElcc ano trto will assess and manage social risks and impacts, coordinatecommunication activities including stakeholder and citizen engagement activities, and respond to grievances and complaints.

To support implementation of stakeholder engagement activities, the PIU will have a separate stakeholder Engagement and GrievanceHandling Unit'The project has prepared ari E]nvironmental and social Management Framework (ESMF) to provide guidance inassessing and managing environmental and social risks and impacts arisini un-oer the project, ,no J sturrnolder Engagement plan
(sEP) which provides a plan for undertaking meaningful engagement 

"*itn 
.trk.hotders throughout the project lifecycle. AnEnvironmental and social commitment etan lrsce; lyi,rqqeoioitn. prilr.i ouilines the environmentat and social measures anoactions which the project is required to complete. The PIU wiil include an'Environmental specialist and a social specialist to manageenvironmental and social risk and impacts under the OERHSP project, and the MoHp is currenfly seeking to recruit the social specialistfor the PlU.

B. Objectives
The primary objectives of the social specialist are to support the MoHP in the assessment and management of social risks and impactsunder the project, support the implementation of citizen and.stakeholder engagement activities, and to support capacity building ofMoHP The effective delivery of these objectives will require_close, timely ano"deoicateo coordination with the project,s Environmenta,specialist and with MoHP and Health bare Facilities (HCF), as weli as relevant departments, and other relevant stakeholderssupporting the project.

COVID-19 Emergency Response and Heolth



C. Scope of Services
The scope of work for the sociar speciarist wiil incrude the foilowing:r Provide social review and technical support to the MoHP in id6ntifying, assessing and managing social risks and impacts, and inenhancing project quality and compliance with ihe Environmental ani'sociat Stairdards (ESSt "r Undertake social screenings for project activities as per the ESMF and support the completion of environmental and social impactassessments (ESIA) and environmental and social management plans (rbMp) m rcqlir.J ny GoN requirements. This includesensuring that disadvantaged or vulnerable groups have access to development benefits resulting from the project.
' support the implementation of activities under the ESCP and provide reporting on implementation to the project coordinator andas required per the ESCp, ESMF and SEp.r Prepare other necessary social management plans where required for civil works such as resetflement action plans, indigenouspeople's developmenl plans, and community development ptans rolbwing guidance provided in ine rsvr
' coordinate closely with relevant project stakeholdeis, such as technical focal points, project officers, MoHp staff, and HCF forefficient completion, review and endorsement of all environmentat ano social instruments inrrualnl-rsrns and ESMps' Ensure the activities outlined under the sEP.are.implemented throughout the life of the project, coordinating with relevantministries, departments and agencies as required inciuding tne piut star<eholder rngagemeni ,nd Grievance Handling Unit,and in compliance with covlD-19 related iestrictions on physicaioislancing and safe hygiene requrrements. This includesensuring that all stakeholder engagements are oocumented.r Ensure the design and implementation of citizen engagement activities under the project as ouflined under the sEp. This includesliaising with development partners to implement rislsiommunication ano community engagement ac1vities as they relate to theprolect.

' Regularly review the sEP to ensure the sEP reflects up{o-date information, and incorporate revisions where required, forexample, to incorporate newly identified stakeholder groups or to reflect changes in the project activities
' Ensure the efficient 

.1q1ag9ment of the project's grievance redress mechanism (GRM) by the stakeholder Engagement anoGrievance Handling Unit which includes ensuring that grievances can be made via the grievance channels, that grievances anoquestions are being efficiently addressed and reJolved]providing assisiance to resolve irievances, ano preparing reports on thegrievance log.

' Ensuring that grievances related to sexual exploitation and abuse and sexual assault (sEA/sH) are being appropriately directeoand addressed in accordance with the project's SEA/SH Prevention and-Response plin
' support the preparation of rerms of Reference (ToR) for ESlAs, in the circumstance where ESIAs are completed by an externarimplementing agency, including obtaining necessary the relevant government clearances, and supporting the review anofinalization of ESIAs and ESMps

' Ensure that labor and occupational health and safety (oHS) requirements in accordance with ESIAs/ESMps, Environmental andsocial standard (ESS) 2 on Labor and working conoitions, wbG Generat Environmental Heatth and safety (EHS) Guidetines,ILO Guidelines and other internationally accepted oHS requirements and incorporated into any bidding documents and contractorrequirements.

' Ensure the adequate consideration and inclusion of gender and social inclusion (GESI) related aspects in project activities,including in EHS specifications of procurement documjnts and ESMps, as per the ESCp
' Ensure compliance with ESMPs during the project lifecycle, including through close coordination with the site engineer of theimplementing agency and the contracto/s Environmental focar point

' Undertake periodic review of environmental and social documents prepared for the project, for example ESMF and sEp, anosupport revisions and updates where requiredo Design and facilitate capacity building training on the Project ESMF and sEp on implementation of the envrronmental and sociarmanagement plans developed under the project, and oiher topics as ouflined in the ESCp, to the plU, contractors and otherrelevant stakeholders as necessary during project implementatibn and as ouflined in the ESCp, the EsMF and the sEp.r Proactively engage and liaise with relevant MOHP staff, Ministries, departments, and other stakeholders to ensure the timelycompletion of activities within this scope of work, and which may involve setting up and facilitating meetings and workshops withrelevant stakeholders
r Manage any other unanticipated projecfrerated sociar issues which emeroe.

D,

a

a

Qualifications and experience

111::l':?:tJ:: 
il3.',:|e.ITI-Yll::i:1.. (anthropology, sociotosy, sociar deveropment, taw) or other rerated disciptine

,t ;;;;;,ili:ffi;ily,'ii .,,,ilpi.,,,,*and nartininetinn nandor ni{izan o^^^^^s^hr E,,-^-:^-^^ :.- , rrlr rur tr

3iil11i1?::':il9l_i9.i: 
citizen ensagement. Experience in and/or r,nowrlJs; of Nepat,s neartn sectoi prererreo.. Familiarity with social laws, regulations and policies of Nepal in particular those
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' Excellent interpersonal, analytical, communication and teamwork skills, and the ability to work with a range of stakeholders toefficiently and effectively complete project activities

' 
;#ff::anizational 

skills with the ability to prioritize, deal with frequent and unexpected changes, and work within tight

' strong computer skills (Microsoft Word, Power Point, etc.) and other relevant computer applicationsr Excellent communication skills in both Nepali and Englistr

E: Reporting and Deliverables
The social specialist will report to the Project coordinator of the cEHRp project and will submit deliverables in line with the ESCp anoother project requirements' This includes semi-annual monitoring reports on social and health and safety of the project, including butnot limited to stakehorder engagement activities and the grievanJes iog.

F. Duration of Service
This is initially a 12 months' contract. This contract is expected to commence in 2no week of Ashad 207g (mid of June 2021).
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A. Background
The coVlD-19 Emergency Response and Health systems Preparedness (cERHSp) project to prevent, detect and respond to tne

l[',iSirfiliJr:rttJilHill 
to strensthen national svstems ror public heattn preparedneis in Nlpar. This is to be acnieveo iniougn

The CERHSP Project prepared under the Fast Track covlD-19 Facility (FTCF) The project Devetopment objective (pDO) of theparent project and this AF is to prevent, detect and respo.nd to the threaiposed by covto-io and to strengtnen national systems forpublic health preparedness in Nepal. The parent project include, rour.o,ipon.nts,

component 1: Emergency covtD-lg Response, 
,for 

capacitating the Epidemiology and Disease control Division and HealthEmergency operation center of the MoHP wiih technical and materiil assistance for si'b-compon.nii r, rapid case finding, contact-hacing and reporting as per MOHP protocols, and sub-component 1.2: strengthening health systems at all levels of the federationsuch that at least 135 new/rehabilitated intensive care unit (lcU) beds would bi estabiished in public heatth facili1es with supportingstock of personal protective equipment (ppE) to manage the case load,

component 2: community Engagement and Risk communication, to ensure the Nepali populace is empowered with timely andrelevant information to prevent and manage covlD-19 infections as well as to promote health during the pandemic,

component 3: lmplementation Management and Monitoring and Evaluation, tostrengthen the Ministry of Health and population
(MoHP) and its coordinating structure ind implementation divisions for exercising requisiie tecnnicai, nouciary and safeguards due-diligence in the CoVID-19 health sector response and knowledg., runut.;.nt and learning.

component4: contingen.cy Emergency Response component (cERc),to finance a national response, in face of an eligibleemergency or crisis, if required.

The MoHP is the implementing agency for the cERH.sl.qtg..t. lt implements the project through its Department of Heatth services(DoHS), the Policy, Planning and Moniioring Division (PPMDi, ttre Heattn cooioination Division (HCD), the Epidemiology and Diseaseconkol Division (EDCD), the Managemeni Division irr,rol ano tne Health im.rg.n.y operations center. The project has prepareoEnvironmental and social Management Framework irsnlr), rnvironmentai.no soiirr'commitment pran (escp) and stakeholderEngagement Plan (sEP) and disclosed in MoHP's website tor managing ano mitigating .nuironr.ntat ano sociat risks of the project.The MoHP wishes to contract an Environmental specialist who witt aJsis't the project team for the overall day to day management an.coordination of the project' The Environmental specialist.is expected to'report to the project Director. The Environmental specialistwill be required to assist the project team to teao tne environmental activities of the project and coordinate with the technical teamsand stakeholders assigned to implement the subcomponents. The Environmental specialist will also closely liaise with the Task Teamfrom other stakeholders.

B, Objectives
The primary objective of th.e Environmental specialist is to ensure environmental due diligence for all the sub-components funded bythis project including Additional Financing will finance.the scale-up of project activities and new activities - covlD-,lg vaccinedeployment' lt is intended to ensure thai, for all activities financed oyir,d-proiect, all efforts are made to avoid and minimizeenvironmental negative impacts; and where they cannot be avoided, that trese impacts are identified and the necessary mitigationmeasures are developed and implemented following the relevant National laws.

C. Scope of Services

ll:fi*

' 
ir:'lXi,:J:fjJ,,,,,,,,,,,,,,,,:l?,;'l*$T:**l.j[i lT^.T'::T3$l,11reouayo,s mTtselgtl under the project (as derined by
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'#ttMF 
and nationalrequirements), facirity rever Hearth care waste Manager.ri pr"r, iri
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screenlng outcome); co-ordinate with,Prolect for hiring technical assistance, where necessary, and for review anoendorsement of these Environmental due diligence andmanagement instruments,' Ensure the requirements stipulated in the ES-CP ano srp ire implemented throughoutthe project lifetime, coordinateand maintain documentation of sEPs and facilitate actions regarding grievances" and concerns in relation to projectinterventions via working with the projects sociar speciarist.
' Ensure the provisions of the LMP areduly incorporated in to ttre Environmental and social instruments and maintaineoin line with the requirements outlined, throughout the prolect titetime via coordination with the social specialist.' Ensure consistency of safeguard documents wltn nationat Environmental r.ilriiiom; ;ork with the project to obtainnecessary clearances where applicable.
' co-ordinate closely with the technical focal points, project officers, MoHp staffs to provide necessary technicalassistance to facilitate the implementation, managerent and monitoring of Environmental and social instrumentssuch as ESMps and facility specific HCWMps.
' Prepare terms of references to undertake ESlAs, where required, for complex activities such as large buildingconstructions and obtain necessary clearances
' Review draft and final ESIAs for quality and obtain necessary national clearances and approval.' Ensure that applicable measures in the ESMPs are included in the design, and condition on compliance with ESMp rsincluded in the bidding documents
' Ensure compliance with ESMPs during the construction period and maintain close co-ordination with the site engineerof the implementing agency and the Environmental rocat'poinior the contractor.' Report to Project Management on the overall Environmental and social performance of the project as part of project,s

periodic progress reporting and prepare all relevant report ai outtined in the ESMF.' Assess gaps on implementation and recommend measures for improving tne sateguard compliance.' conduct training on Environmental and social Frameworr,, isMr content and implementation procedures and otherrelevant topics to all project implementing agency teams, contractors etc. as necessary during project implementationand ouflined in the ESCp and ESMF.

D. Reporting Mechanism
The Environmental specialist shall report to the Project coordinator on the status of the assignment on a regutar basis.

E. Required Expertise and eualifications
o Master's Degree in in the field of Environmental science, Environmental ManagemenvEngineering, Environmental studiesOf SUitable eqUiValenCy. LrrYlrre'rrrrvr Lrrvrrurrrllulltill lttuQles'

' Minimum Five years' general experience in the field of environmental science/environmental managemenuengineering.r Prior experience working in the sectors of solid waste Managemenianolor Hearth care waste management will be an addeoadvantage.

' Experience on donor funded projects and prior implementation of donor safeguards,
' strong computer skills required (MS word, Excel, Power noint, etc.iano other relevant computer applications.. Good written and oral English,
. Strong communication skills and good interpersonal relations.

F. Contract Duration
This is initially a 12 Months contract. This contract is expected to commence in 2no week of Ashad 207g (mid of June 2021).
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